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</div><div style='border:none;border-bottom:solid windowtext 1.5pt;padding:0in 0in 0in 0in' align="left">1.  Safety—General Policy
</div>Providing safe working conditions and maintaining continuity of employment are of continual concern.  In this regard, it is important that adequate policies and procedures be developed and adhered to in order to ensure safe, efficient operating conditions, thereby safeguarding employees and facilities.

The Company will not knowingly permit unsafe conditions to exist, nor will it permit employees to engage in unsafe acts.  Violations of Company rules and regulations will result in disciplinary action.

<span style='font-size:12.0pt;font-family:"Times New Roman"'>The Company believes that the safety of employees and physical property can best be ensured by a meaningful program.</span>
A.  Employee
<span style='font-size:12.0pt;font-family:"Times New Roman"'>Since the employee on the job is frequently more aware of unsafe conditions than anyone else, employees are encouraged to make recommendations, suggestions, and criticisms of unsafe conditions to their immediate supervisor so that they may be corrected.</span>
B.  Supervisors
Supervisors are responsible for the working conditions within their department and the plant generally.  A supervisor should remain alert at all times to dangerous and unsafe conditions, so that he/she may recommend corrective action, discipline employees who habitually create or indulge in unsafe practices, assess new or changed situations for inherent dangers, and follow up on employee suggestions for corrective action so that unsafe conditions are not instituted or permitted to exist.

2.  Committee Meetings
A.  Safety
<span style='font-size:12.0pt;font-family:"Times New Roman"'>It is the Company policy to establish an effective Safety and Health Committee, composed of six to ten management and warehouse employees.</span>
<span style='font-size:12.0pt;font-family:"Times New Roman"'>It is recommended that plant employees be appointed to the Safety Committee for a six-month term, thereby allowing other employees a chance to participate.</span>
<span style='font-size:12.0pt;font-family:"Times New Roman"'>Plant inspections are to be made weekly by designated Committee members and the findings reported in writing to the entire Committee and president.</span>
<span style='font-size:12.0pt;font-family:"Times New Roman"'>In order to be effective, regular monthly meetings are scheduled to include, but are not limited to, the following agenda:</span>
1. Review minutes from last meeting.

2. Determine those areas that continue to present a safety hazard.

3. Review building inspection reports and, where unfavorable, unsafe or potentially unsafe conditions exist, determine actions to be taken in order to eliminate such conditions.

4. Review those work-related injuries and illnesses and workers’ compensation cases that have arisen since the last meeting; determine actions required in order to reduce the possibility of further injuries.

5. Review OSHA violations and/or citations (if any) to assure prompt compliance.

<span style='font-size:12.0pt;font-family:"Times New Roman"'>It is the responsibility of the committee secretary to prepare minutes of each meeting.</span>
<span style='font-size:12.0pt;font-family:"Times New Roman"'>It is the responsibility of the Safety Committee to develop procedures covering the safety programs, to distribute the inspection procedure and checklist, to provide supervisory guidance procedures for analyzing and investigating accidents, to review fire drill schedule and procedure, and to establish and monitor progress as the Committee deems appropriate.</span>
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